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DID YOU KNOW

VMWAre’s COMMItMeNt 
tO DIVersItY AND 

INCLUsION
VMwomen is an enterprise initiative to harness the power of human difference 
to drive great business outcomes for employees, customers, and shareholders. 

It is the first step in our long-term diversity and inclusion journey, and is led 
by CEO Pat Gelsinger, Chief People Officer Betsy Sutter, and executed by 

the VMwomen Council, a group of business leaders. Each organization and 
geography’s action plan addresses how to influence our culture to grow 

female talent through recruitment, development, and retention.

HOW We’re 

DrIVINg 
CHANge 

LeVerAge 
tHe POWer 
Of HUMAN 

DIffereNCe

DrIVe reAL 
BUsINess 

AND sOCIAL 
OUtCOMes

reLeNtLessLY AND 
CONtINUOUsLY 

IMPrOVe WOMeN’s 
rePreseNtAtION

Each business leader has 
goals to foster awareness 
and inclusion within their 

organization.

LeADersHIP MeNtOrINg 
AND DeVeLOPMeNt grOUPs 

IN PArtNersHIP WItH 
stANfOrD UNIVersItY’s 

CLAYMAN INstItUte.

Delivery against our business goal 
depends on our ability to attract, 

engage, and advance talented people 
from diverse backgrounds

and perspectives.

We’ve made significant improvements 
to our interview and hiring practices 
that enable us to focus on hiring the 

best candidate with an eye 
for diversity.

We also have a specific focus on 
ensuring that our Job Descriptions are 

written in an unbiased way.

We are investing in industry 
events and networking 

opportunities.

20 HIgH sCHOOL gIrLs 
jOINeD VMWAre ON 

CAMPUs fOr tHe gIrLs WHO 
CODe sUMMer IMMersION 

PrOgrAM.

VMWAre COrK HeLPs rUN 
CODerDOjO WItH A LOCAL 

ALL-gIrLs PrIMArY sCHOOL.

We Are PArtNerINg WItH 
WOMeN WHO CODe As 
fOUNDINg sPONsOrs.

eNgAge

gOALs

AttrACt
ADVANCe

VMWOMeN: 
AsPIrAtIONs

Increase the 
representation of women 
so that VMware leads our 

industry

Grow women into 
senior business 

and technical 
leadership roles

Engage women and men 
to drive positive change

Be an employer of choice
Develop women and 

girls as leaders globally

Research shows mixed-gender 
teams led to higher profits 

and sales.

An increase in women has been 
linked to a group’s effectiveness 

in solving difficult problems.

Companies that invest themselves 
in tackling glass-ceiling related 

goals perform better on the stock 
market than those that don’t.


